Post-placement review with line manager

· Date of discussion:
· Skills, experience and knowledge acquired:
· Key learning points:
· Discussion re potential application of what has been learnt to current role/career development:
· Any difficulties experienced during the placement:
· Any suggestions for alterations to job shadowing process for the future:
· Future goals of the shadowee:
· Training opportunities and any additional support needed to enable goals to be achieved:
· [bookmark: _GoBack]Opportunities for the shadowee’s newly acquired knowledge/skills development to contribute to the development of others in the department:
